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Spiritual Journeying at Work

To distinguish the spiritual care of employees from the work of spiritual care of patients and residents, the concept of “Spiritual Journeying at Work” was created, and a Council was formed.  Spiritual Journeying at Work can be described as the workplace spirituality programs and activities designed to promote spiritual well-being for employees at Central DuPage Health.  Journey is the ongoing quest and process of discovering the deepest meaning and purpose in our lives and reflecting that meaning in our actions and behaviors with others at work.  The Spiritual Journeying at Work Council is an interdisciplinary team that works with the Department of Spiritual Care Resources in planning, implementing and evaluating activities of spiritual enrichment and education for employees of Central DuPage Health.
Spiritual Resource Liaison & Silent Lamp Program
In addition to gathering employees for occasions of spiritual enrichment and spiritual education, a role was developed to further reach out and infuse spirituality throughout to the employees at the location of their work.  Spiritual Resource Liaisons are responsible for linking spiritual needs of peers on their units or service areas with spiritual resources.  Spiritual Resource Liaisons are committed to continuous development of their own state of spiritual well-being.  They assist with the continuous improvement of spiritual care, while maintaining their current hired position within Central DuPage Health.  Spiritual Resource Liaisons are prepared for their work by completing the Silent Lamp Program, an educational forum of intensive self-reflection and group interaction, where each individual’s ministry assumptions and behaviors are challenged and stretched.  The aim of the program is to provide peer and supervisory feedback on an individual’s ability to accompany others, discern the spiritual significance of their life stories and link spiritual needs with spiritual resources. 
Employees attend 30 hours of supervised education on company time: one four-hour group session and one-hour individual session each month for six-months.  The more specific intended results of the program include accompanying and listening to others on their spiritual journey; discerning the spiritual significance of their stories; linking others to spiritual resources; becoming a Spiritual Resource Liaison.  The program components of the Silent Lamp Program are a shared meal, Lectio Divina (reflection), case presentations (verbatims), didactic presentations, and individual supervision.
Spiritual Portal
In order to better communicate to all employees at their workstations, a “Spiritual” intranet portal was developed with the following pages: Home: color logo graphic with explanation, upcoming events, announcements, reflection of the week; About Us: overview, Chaplains info and directory, Spiritual Journeying at Work Council info and directory, Spiritual Resource Liaisons info and directory, Action Plan, Chapel info, glossary; Programs: Spiritual Journeying at Work, Silent Lamp; Events: events calendar, Spiritual Journeying at Work events, Silent Lamp events, other events; Inspirations: monthly wellness articles, general articles, prayers & reflections; Links: related internet web pages.  We are currently averaging 220 hits each month.

