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International Spirit at Work Award

Executive Summary

The International Spirit at Work Award (formerly the Willis Harman Spirit at Work Award) was created in 2001 to honor companies that have explicit spiritual practices, policies or programs.  In October 2007, we hold our sixth award ceremony.  42 organizations with a presence in 37 countries have been honored in the last six years.    The honorees are:

2002 Honorees

The Body Shop




United Kingdom

Eileen Fisher, Inc.




United States

Embassy Graphics




Canada

Medtronics





United States

Methodist Hospital




United States

Telus Mobility





Canada

Wheaton Franciscan Systems
  


United States

2003 Honorees

Memorial Hermann Healthcare System

United States

Sounds True, Inc.




United States
SREI International Financial Limited


India

The Times of India




India

Windesheim University of Professional Education
The Netherlands

2004 Honorees

Australia and New Zealand Banking Group Ltd.
Australia, New Zealand

Ascension Health




United States

Centura Health




United States

Excel Industries




India

Hearthstone Homes




United States

PeaceHealth





United States

Phenomenex 


USA, UK, Germany, New Zealand a


and Australia

Planters Development Bank



Philippines

Saint Francis Health Center



United States

Saint Luke's Episcopal Health System

United States

2005 Honorees

Aarti International




India

Catholic Health Initiatives



United States

Central DuPage Hospital



United States

Elcoteq Communications Technology GmbH
Germany

Fachklinik Heiligenfeld GmbH


Germany

Mount Carmel Health




United States

Providence Health Care



Canada

St. Joseph Health Systems



United States

Van Ede and Partners




The Netherlands

2006 Honorees

Clean ServicePower Gmbh



Germany

In Search of Common Ground


United States and Worldwide

Jesuit Social Services




Australia

Nicholas Piramal, Ltd.



India

2007 Honorees

An Cosan





Ireland

Bio-Seehotel Zeulenroda



Germany
Center for Excellence in Leadership


United Kingdom

Conner Partners




United States

Prairie View





United States

Ternary Software




United States

Tyson Foods





United States and Worldwide

Each of these organizations has made a commitment to nurture the human spirit and is engaged in business practices that are models for other organizations.

* See more detailed descriptions of these organizations and their practices in Appendix A

About International Spirit at Work Award

The Award was inspired by the late visionary futurist Willis Harman, PhD (1919-1997). Four groups “co-own” and “co-organize” the Award:  The Association for Spirit at Work (www.spiritatwork.org ); the Spirit in Business Institute (www.spiritinbusiness.org ); The World Business Academy (www.worldbusiness.org ) and the European Bahá’í Business Forum (www.ebbf.org ). 

Selection Criteria: 

To be selected for an award an organization must meet the following criteria :
•  have at least 20 full-time employees and be at least five years old
•  demonstrate both vertical and horizontal dimensions of Spirituality are demonstrated at the organization
•  have sustained the explicitly spiritual project, policy or practice being acknowledged for at least one year
•  have a long term commitment to continuing Spirit at Work initiatives.  
•  be considered exemplary in its commitment to Spirit at Work.

The 2007 Award application can be found at:

http://www.spiritatwork.org/awards/willisharman/index.htm 

Appendix A

The 2002-2006 International Spirit at Work honorees (in alphabetical order) and a few highlights of their approaches are: 

Aarti International (Ludhiana, Punjab, India, www.aartiinternational.com).  Aarti is being honored for the promotion of the organizational culture in their company for all levels of employees. These programs are an integral part of their HR policy. They are being honored for choosing programs that are based on core spiritual values which generate unity among people of various religious backgrounds to respect each other's religious beliefs. The committee was particularly impressed by the commitment to human and business measurements that they undertook to assess the impact of these programs.  Aarti is an exemplary model to other organizations because of the proven positive impact on their employees, and their ability to demonstrate the link between their personal growth and the economic growth of the company. 
An Cosán (Dublin, Ireland - www.ancosan.com) is a registered charity in Ireland with 42 employees, committed to making a real and a lasting difference to the quality of life for those who engage with the organization, both employees and members of the community. Their focus is primarily on the eradication of poverty and inequality through education, empowerment, and early childhood education and care.  This organization demonstrates a deep sense of spirituality combined with a passion for social justice.  They have a distinctive model of community education that promotes the integration of emotional, intuitive, physical and spiritual intelligences, alongside the academic. Their spiritual practices include the Opening Circle, twice yearly days of reflection called “Isabel’s Days”, as well as numerous other practices and programmes that show a very integrated commitment to nurturing the human spirit of employees, organizational leaders, and people in the community they serve. 

Ascension Health (Missouri, USA - www.ascensionhealth.org) is the largest US Catholic healthcare system with over 100,000 employees and 67 hospitals.  Their document “Framework for Fostering a Spirituality of Work” states that “the goal of workplace spirituality initiative is to provide a work environment that nurtures the deepening of personal spirituality, while fostering the spiritual base of organizational life and structures.”  They support this goal with training programs, a Spirituality Symposium, a system Spirituality Scorecard and a seven-step ethical discernment process.  

Australia and New Zealand Banking Group Limited (Melbourne, Australia – www.anz.com ).  ANZ aspires to be “The bank with a human face” and has approximately 32,000 employees located in 40 different countries.  Their sustained commitment to their Breakout and Cultural Transformation programs led to a dramatic improvement in employee satisfaction and helped to win back the trust of their key stakeholders.  The Breakout training focuses on people, values and opportunities to facilitate company growth and development and encourages a culture of positive, open and honest relationships.  A high performance mind technique is introduced in the training and several ANZ buildings have quiet rooms for people to practice this.   (2005)
The Body Shop (London, UK – www.thebodyshop.com) is an international company selling high quality natural skin and hair products.  They operate in over 50 countries and have over 1900 outlets.  The company explicitly embraces the spiritual principles expressed in founder Anita Roddick’s books and public speeches, as well as holding to high principles of social justice, straight talk, socially responsible activism, volunteerism and environmental sustainability, which inspires its stakeholders - employees, vendors, customers and the communities it touches - locally and globally. 

Catholic Health Initiatives (Colorado, USA - www.catholichealthinitiatives.org ). The Selection Committee was impressed by Catholic Health Initiative’s grass-roots approach in the value-identification process, which involved the whole organization thereby ensuring that each member of the staff can live in harmony with and commitment towards the core values. We also noted with pleasure that 'diversity of people and a diversity of points of view are welcomed, respected and celebrated.' Another highlight was their posture towards prayers or reflection exercises that are part of all meetings/programs, as well as the spiritual nourishment opportunity provided through sample prayer formats, guidelines for achieving work-life balance, promotion of reflective dialogues, and mini-retreats. Last but not least the Selection Committee found much interest in their effort to make qualitative effects tangible with quantitative feedback through among others system-wide ratings of overall job satisfaction and job retention. 


Central DuPage Health (Illinois, USA - http://www.cdh.org/PatientAndVisitorInfo.aspx?id=9163). This organization is being awarded the International Spirit at Work Award for their system-wide commitment to the “Implementation of Spiritual Care throughout Central DuPage Health.”  They created a Spiritual Care Steering Committee which developed a vision for spiritual care, created strategies for organizational change, and developed spiritual enrichment and education activities for employees. In addition, Central DuPage created the Spiritual Resource Liaisons for linking spiritual needs of peers with spiritual resources. The selection committee was especially impressed with their Silent Lamp program.  It is clear that they have taken great care in the planning, implementation and delivery of a program that gently provides opportunities for employees to explore and nurture their spiritual wellbeing in a way that is respectful and embracing of all. 

Centre for Excellence in Leadership (London, UK - www.centreforexcellence.org.uk)  is a national leadership agency with a remit to foster and support leadership improvement, reform and transformation throughout the learning and skills sector.  This is the Further Education system funded by the UK Government comprising of 600,000 staff, 7 million learners, 400 colleges and 2000 workplace training organizations.  CEL has an annual budget of £15million.  CEL is publicly funded by the Secretary of State for Education and has 48 full time employees, 6 part-time employees and 150 associates. This organization embraces many definitions of spirituality both internally and externally.  They have developed the Communities Faith Toolkit for clients and staff, and demonstrate an open commitment to spiritual development of their staff through such tools as the Enneagram and Dignity at Work training days.  Their CEO, Lynne Sedgemore, has been open about her commitment to spirituality in the workplace since 1989, and it is obvious that she creates an environment where others can develop on their own spiritual paths.  CEL conducts regular staff retreats and in many ways they encourage open discourse about spirituality among people from diverse faith, cultural and ethnic traditions. They have undertaken a study on the effects of spirituality in the workplace and are willing to share the results of that research.

Centura Health (Colorado, USA - www.centura.org) is a healthcare organization of 12,000 employees.  Spirituality is a core value which they live through multiple means, including their Centura PATH initiative – a leadership training retreat focused on finding each leader’s own purpose and passion and discussing topics such as how to create truthful and loving relationships.    Their Values Impact Analysis process is a rigorous process by which they stay in alignment with their values.   

Clean ServicePower Gmbh
(Bonn, Germany - www.clean.de)  is a cleaning company of 1250 employees specializing in cleaning, clinic service, hotel service, personal service, building service, vital energy space clearing, earth healing and feng shui advice.  They have seven offices in Dusseldorf, Cologne, Duren, Gummersbach, Dortmand, Bielefeld and Munster.  This company is a model for building a company on spiritual principles and values and allowing those principles to guide the actions of the organization.  The company clearly assumes responsibility for the impact of its actions, not only within the organization but beyond.  It has been a role model in the community for environmental concern.  In addition, Clean ServicePower is clearly dedicated to the spiritual growth of its employees and encourages personal spiritual practice.   This organization has woven spiritual principles into its service offerings, providing holistic cleaning services.   The leadership sees the organization through the lens of social responsibility and service to humanity.    

Conner Partners- (Atlanta, GA USA – www.connerpartners.com ) Conner Partners is an organization of highly experienced consultants who offer consulting, coaching, and mentoring services to organizations engaged in large-scale transitions, transformations, and global organizational change. Specializing in Strategy Execution, CP consultants assist companies in solving execution-related challenges to accomplish the successful achievement of their most strategic initiatives. Conner Partners provides their services in a unique partnership-fashion to organizations who have honorable pursuits. 

Founded by Daryl Conner, author of “Managing at the Speed of Change”, CP’s focus is on the human aspect of successful organizational change. Utilizing a code-of-ethics-like core philosophy, Standards of Character (SOC), CP integrates SOC into every aspect of the CP experience. It is reflected in who is employed, what services are offered and how services are delivered, as well as physical environment. CP strives to attract and engage new team members whose own life intentions, core values, and professional aspirations, align with those of CP. Each person commits to “live” the philosophy at home, at work, and with clients, in essence, as their way of life.  Practicing the SOC engages the spiritual, philosophical, and ethical aspirations and enables living all aspects of life consistently.

The guiding purpose at CP is stated as “We are here to serve”. The recipients of the “service” include the CP team members, to nurture and support individual values and life intentions; the CP culture, maintaining the culture and service to one another, with love, compassion, support, tough feedback, and consequences; the clients, delivering the expertise and being more than just consultants in the lives of the clients; and the community, making contribution to the community to strengthen the larger human pursuit, by sharing resources, and making the intangible tangible. The tenets of the core philosophy at CP invite community projects, pro bono services, and quick response to emergent community needs. 

At the heart of spiritual diversity, is the importance of knowing “who we are”.  SOC affords the authentic demonstration of individuals, their expertise, dreams, and desires, in relation to teammates and clients alike. The values of openness, respect, compassion, and the intentions to welcome diversity, honor individuality, and celebrate spirituality in the every day workings of the business are routine expectations. Freely practicing spirituality and realizing personal life journeys has been established as the norm.

Sustainability is assured through a continuous opportunity to understand the SOC philosophy, as it is designed into the recruitment, training, and performance review processes. Consultants are routinely offered mentoring and coaching, annual group meetings and events, daily inspirations sent via email. The SOC philosophy is employed as a tool to make decisions, review actions, and provide feedback to team members on results. 

CP describes the SOC philosophy as the cultural DNA living, breathing, and directing what people experience as a result of walking the talk. Senior leadership continuously challenge themselves to employ the tenets in daily activities, as well as planning for the future of CP. 

Connor Partners is a clear example of how conscious practice of spiritual principle in the workplace creates sustainability. Demonstrating benefits to employees, employers, clients, and shareholders alike, the CP culture is a vibrant and healthy place to be. CP’s voluntary attrition rate is documented at less than 5%, well below industry average, while retained and new clients continue to produce revenue growth and financial success. 

There is a collective belief that there are no coincidences regarding who has come to work at CP or with which clients engagements are formed. Rather than focusing on what CP does (delivering tools and methodologies to support successful change) CP’s focus is on walking the talk of their commitment to the SOC, and authentic demonstration of self. Clients benefit from the experience of being supported to be authentic, tell the truth, and make the changes they desire, while maintaining control of the outcomes.

Daryl Connor is a leader in the field of integrating spirituality in the workplace. He is actively involved in bringing spirituality into other workplaces, as he inspires other leaders through the experiences at CP.  Recently published in MOTTO magazine, he is frequently contacted for information on the topic and has made himself available to offer insight to other leaders considering this path. 

Eileen Fisher, Inc. (New York, NY – www.eileenfisher.com) is a women’s fashion company.  Their mission is “To live simply.  Eileen Fisher clothing is designed as a wardrobe system. Our goal is to simplify dressing, in clothes that inspire women to be themselves.”  Employees are nurtured through the company values and through the Employee Wellness Benefit that must be used for self-care.  Each person is allotted $1,000 per year to nurture themselves in any way they define it.  Encouraged and common uses for the money includes massages, yoga, nutritionists, facials, anything new-age-like, gym memberships, etc.  People are held accountable for how they used this money in their Professional Development Plans, but the money must be used for personal self-care. Vendors are nurtured through the company’s commitment to international standards of social accountability.  

Elcoteq Communications (Offenberg, Germany – www.elcoteq.com).  The International Spirit at Work Awards Committee honors Elcoteq Communications  for the company’s commitment to transforming consciousness from a focus on self to a focus on others, and for their deep conviction that the success of the company lies in empowered and passionate employees. They have defined many of their business practices in terms of the spiritual values that they emulate.  Examples of this are seeing their 360 Feedback Process as supporting Trustworthiness, their new salary models as supporting Justice, and their holiday celebration dinners as promoting Service and Humility.  Elcoteq has achieved a remarkable turnaround in business results as a result of their commitment to spiritual virtues, and we hope that many other organizations will emulate that commitment.  

Embassy Graphics, Ltd. (Winnipeg, Manitoba, Canada -   www.embassygraphics.com) is a prepress company provides a new generation of digital prepress products and services. The company has created a seamless interface between spirit and people's experience of being served, and inspired by the company's leadership - as evidenced by all the people it serves, including employees, vendors and customers. This is done through their Vision, their Mission, and their Leadership Development program, all of which consistently emphasize caring, truth, and personal growth. 

Excel Industries (Mumbai, India - www.excelind.com) manufactures biochemicals and agrochemicals and has 1200 employees.  They have a strong focus on social responsibility and sustainability – demonstrated by conscientious attention to concerns such as natural waste management.  They see spirituality as “self-improvement and world service” with the Divine lighting the way.  Every human can become divine light.  Each day begins with the company’s All-Religion Prayer.  The strong sense of family is reinforced by having everyone eat the same meal at the same time together in the canteen (including the Executive Chairman). 

Fachklinik Heiligenfeld GmbH (Bad Kissingen, Germany - www.heiligenfeld.de).  In Heiligenfeld spirituality is truly integrated, both in its therapy programmes and in all the aspects of its company life. It is an unusual example of holistic health care and all-inclusive reflection. The broad concept of spirituality proves to be a warm welcome for people - employees and patients alike - to share their diversity and be enriched by it. The clinics and the academy serve as a source of inspiration and a model in the immediate environment and in wider professional and scientific circles. 
Hearthstone Homes (Nebraska, USA -  www.omahanewhomes.com).  This home construction company of 110 associates sees their core purpose to be “Discover the Hero in Everyone”.  Spirituality and Nurturance are explicit core values and are demonstrated through a commitment to extensive associate personal development training.  The results enhance the corporate objective of delivering “More Home For Less Money”.  Their values of Integrity, Continuous Learning and Courage assist in integrating culture and technology.  All values support the economic driver of net profit percentage per home closed.  A unique business model extends the objective and values to suppliers and subcontractors through a Vendor Partner Council.  The company projects 25% growth in the coming year.  

Jesuit Social Services (Melbourne, Victoria, Australia - www.jss.org.au) provides a range of direct services designed to highly disadvantaged young people, families and communities. Their primary focus is young people with complex problems associated with their offending behaviour.  They are very committed to working for a just and fairer society in Australia.  This organization lives by Ignatian values and have a wonderful way of being open to people of all faiths to all who share their values and mission.  They have purposefully created opportunities for conversations and actions that highlight the spiritual element of work, such as Reflection Training and Reflection Days.  

Medtronic, Inc. (Minneapolis, MN – www.medtronic.com) A $5.55 billion publicly-held company, it is the world’s leading medical technology company, providing lifelong solutions for people with chronic disease and a wide range of products and therapies that help physicians solve the most challenging, life-limiting medical problems and restore health, extend life, and alleviate pain. Medtronic serves customers and patients in 120 countries and employs more than 25,000 worldwide. Every 12 seconds, somewhere in the world, a Medtronic product is used to save or enhance someone’s life. The programs and practices that explicitly promote or enable spirit at work include the annual Holiday Party where at least six former patients are invited to tell their stories about how the company and its products and services changed their lives for the better, attended by over 1,600 employees, viewed by thousands of others via closed circuit television, and seen by thousands more on video tape; and the companies Mission and Medallion Ceremonies, held all around the world, where every new employee (including employees with acquired companies) is greeted individually by the founder or the CEO and given a desk-top medallion that serves as  reminder of the core principles and values that the company was founded upon. 


Memorial Hermann Healthcare System (Houston, Texas, USA, www.memorialhermann.org) was founded in 1907.  The not-for-profit Memorial Hermann Healthcare System operates nine acute-care hospitals, including a level 1 trauma center and a children’s hospital; two long-term acute-care hospitals; a home health agency; a retirement community and nursing home; and a wellness center. With some 16,000 employees, it is among the leading employers in Houston. The organization’s activities include multiple versions of their Spiritual Leadership Institute training program (9 days for management members, shorter versions for others), Blessing the Hands of all health care workers, offering a paid day off for a Spiritual Day of the employee’s choosing, unusually extensive chaplaincy care of employees, the Partners in Caring program where employees help each other through tough times and a long list of charitable activities to support and care for the greater Houston community. 

Methodist Health Care System (Houston, TX -www.methodisthealth.com) is a nonprofit organization dedicated to providing high quality healthcare in a spiritual environment.  It is the primary teaching hospital for Baylor Medical School and was listed in 2001 as one of the top 100 hospitals in the United States by US News and World Report.  The Methodist Hospital boasts several world-class expertise centers, including the DeBakey Heart Center named after the renowned Doctor Michael DeBakey.  The hospital system has a spiritual, non-sectarian “charter” -  which forms the basis for its mission, vision, and values.  It has appointed a Vice-President of Spiritual Care to oversee system-wide initiatives that foster a “spiritual environment of caring” for every stakeholder. 

Mount Carmel Health (Ohio, USA - www.mountcarmelhealth.com).  Mount Carmel Health was honored as an organization that has become an exemplar in healthcare, living and practicing the removal of fear from the workplace and its replacement with spirit and values.  In particular, this organization was honored for their Higher Ground spiritual retreats, for the Cause of “honoring every soul with loving service,” which was introduced to all new employees by the CEO at orientation, for the learning modules that include topics such as mindfulness and building sanctuary, and for their very inspiring Higher Ground website. 
Nicholas Piramal India, Ltd.  (Mumbai, India - www.nicholaspiramal.com) is a pharmaceuticals manufacturing and research organization of 1200 employees.  They have been very successful in imbuing their organization with spiritual values. They have provided spiritual guidance to the business community in the publishing of the CEO’s book, "The Light has come to me", which uses 18 verses for the Geeta to serve as the company's management philosophy.  They are dedicated to providing spiritual guidance to all employees by incorporating prayer into routine work functions, providing yoga and meditation from one of the world's foremost exponents, and allowing employees of all religions the expression of their own spiritual beliefs.  Their commitment to the community by establishing programs to help empower women, teach the poor, and nurture people's health is highly laudable.  This company demonstrated tremendous compassion on Parel Island by eliminating polio from a 10 mile radius, saving lives and enriching a community with new life.  

PeaceHealth (Washington, USA - www.peacehealth.org) is a healthcare organization with approximately 9500 employees.  Spirituality is explicitly listed as an attribute of their Leadership Model.  They conduct Healing and Compassionate Care retreats for all staff management and physicians.  These retreats explore topics such as: the difference between spirituality and religion; how to honor all spiritual traditions; and how to find meaning and purpose in life.  A further two-day retreat called “The Renewal Experience” is available.  

Phenomenex (California, USA as well as UK, Germany, New Zealand and Australia - www.phenomenex.com) is a company of 350 employees.  A chemical specialty company, Phenomenex is the global market leader for innovative chromatography products.  The mission statement commits the company to the well being of all stakeholders: customers, employees and humanity. Philanthropy and community service is strongly encouraged and has been embedded and practiced at all levels since its start in 1982.  Nourishing spiritual values at work is considered a founding principle without which the organization cannot survive or thrive.  Leaders are encouraged to reflect on and develop the “spiritual force” within them.  The company has achieved a very high rate of growth. 

Planters Development Bank (Makati City, Philippines - www.plantersbank.com.ph) has 821 employees and is dedicated to serving the financial needs of small and medium enterprises.   Senior management regularly acknowledges the role of Divine Providence in the organization’s success.  The company is committed to serving their customers with their “Whole Heart and Mind.”  This led to the creation of the WHAM Way – which includes new hire orientation, quarterly WHAM Circle meetings, and other activities to be sure the corporate values are being lived.  Plantersbank has its own “Plantersbank Family Prayer” and offers onsite religious services and self-discovery and personal growth seminars and retreats. 
Prairie View (Newton, Kansas, USA - www.prairieview.org) is a non-profit, outcomes-based regional behavioral and mental health system with 450 employees in six locations in Kansas. Prairie View was founded by the Mennonite Central Committee after World War II as a method of delivering mental health services to the community. Their vision is “Renewing spirit, Discovering strengths, Pursuing excellence”. This organization is involved in multiple efforts in integrating spirituality and work.  Their Food for Thought programs provide inspiration to their broader community, their Food for Shepherds Program that includes retreats and experiential contemplative prayer. They have been a real pioneer in the creation of their “Inviting Creativity/Spirituality Into the Workplace” pilot project.  Prairie View has created a Capabilities Awareness Profile that helps to measure the outcomes of their spiritual programs. They also are committed to a very leading edge program of expressive arts as a way of helping employees express their spirituality. Prairie  View has created a Dialectical Behavior Therapy (DBT) team as a way of helping people deal with the spiritual connection to life and death issues with clients and employees.

Providence Health Care (Vancouver, British Columbia, Canada - www.providencehealthcare.org). Providence Healthcare is being recognized by the International Spirit at Work Awards Committee for their commitment to the sacredness of all life.  They are the first example we have seen of an organization using spiritual principles and practices during a major reorganization and downsizing.  They are to be commended for the compassion they demonstrated in the closing of St. Vincent’s Arbutus Hospital, and the way in which they created healing, hope, and a sense of new mission and purpose for the people and communities affected by that closing.  They took the seeds from that organization and created new life in other organizations.  We also wish to recognize Providence Healthcare for the many spiritual development opportunities they provide to employees, as well as their creation of meditation rooms, and the sharing of multi-faith prayers and blessings. 

Saint Francis Health Center (Kansas, USA - www.stfrancistopeka.org) is a healthcare organization of 1700 employees.  Their Spirit at Work program consists of three parts:  Culture of Stewardship Program; Spirituality in the Workplace series; and the Kindness Connects initiative.   Stewardship embraces four key principles:  honoring reflection – including taking time to set a spiritual context for business; valuing others; going beyond self interest; and embracing responsibility and ownership.  Each week groups of department directors meet and spend thirty minutes in reflection and thirty minutes in dialogue concerning some aspect of spirituality in their management culture.  One of the Spirituality in the Workplace Series programs is called “Seeing Work through Heaven’s Eyes.” Saint Francis is a part of the Sisters of Charity of Leavenworth Health System.  
St. Joseph Health System (California, USA - www.stjosephhealth.org). St. Joseph Health System is being honored for the diverse ways in which they nourish the human spirit of employees through such programs as Spiritual Paths to Renewal.  We were impressed with their emphasis on reflection as an integral part of the culture.  They are also being recognized for their Quality of Work Life Policy which states:  “We respect each person as an inherently valuable member of the human community and as a unique expression of life.”  “St. Joseph Health System is committed to creating a work environment shaped by health, healing, hope, diversity, and mutual respect.  By nurturing these spiritual qualities within and among ourselves, we can better serve the people within our communities.” 
Saint Luke’s Episcopal Health System (Texas, USA www.stlukestexas.com)  St. Luke’s is an internationally recognized health care provider based in Houston, Texas.  The organization dedicates approximately 50% of the chaplaincy effort to ministering to employees.  All major meetings begin with an ecumenical prayer.  Their employee Vocations Program is a unique and powerful program that seeks to connect each person with their deepest sense of purpose. The highly positive St. Luke’s work environment has led to repeated listings on the Fortune 100 Best Employers list.  

Search For Common Ground (United States and Worldwide – www.sfcg.org) is an international non-profit of 300 employees dedicated to transforming the way people, organizations , and governments deal with conflict: away from adversarial approaches toward cooperative solutions. Locations include Washington DC, Brussels, Angola, Burundi, Cote d’Ivoire, Democratic Republic of Congo, Guinea, Indonesia, Jerusalem, Liberia, Macedonia, Morocco, Nepal, Nigeria, Sierra Leone, and Ukraine.  Search for Common Ground demonstrates a high level of spiritual consciousness - the work itself, the creative way their work focuses on the expansion of human consciousness, the way they select their employees and how they support them. This organization brings hope that we (as human beings) are capable of making a difference in areas where others say there is not much hope. 
Sounds True (Littleton, Colorado, USA, www.soundstrue.com) started in 1985 and has grown to 52 employees that have served over 300,000 customers.  It offers more than 500 audio and video titles about spiritual traditions, meditation, psychology, creativity, health and healing, self-discovery, and relationships. Sounds True’s specific practices include a contemplative dimension in the workplace through a meditation room, group meditation sessions and beginning all meetings with a minute of silence so that participants can become more present and focused on the intention of the meeting.  Sounds True refers to its workplace as a “sangha;” a community of spiritual practitioners.  The organization gives employees direct access to all of Sounds True transformational materials and direct access to over 30 authors per year, and company funds to attend continuing education with any of its authors or to take other classes if they are interested.  Employees can take Personal Days to attend retreats or pursue other spiritual interests.  Sounds True practices open book management in order to foster trust and honesty in the workplace.  

SREI International Financial Limited (Calcutta, India, www.srei.com) started in1989 with the objective of being an active participant in nation building while providing value to its customers, shareholders and the community at large.  It has grown to US $245 million and is listed on the Kolkata, Delhi, Mumbai, Ahmedabad and National Stock Exchanges.  SREI’s specific practices include:  interviewing candidates for employees to determine if their spiritual values are aligned with those of the organization, having a temple area in the main office where many employees stop and begin their days with a prayer, an altar-space for work team, and beginning meetings with silent prayers.  To further inspire employees and keep everyone focused on the sacredness of life there are spiritual quotations from all major faith traditions and other wisdom teachers in each employee’s day planner, in the elevators, and in every team meeting room.  
Telus Mobility, Inc. (Ontario, Canada, www.telusmobility.com) is a Canadian wireless solutions provider of over 5000 “members.” Its corporate head office is located in Scarborough, Ontario with regional offices in Montreal, Calgary, Edmonton and Burnaby. It has been a digital wireless provider since 1994 and has provided analogue wireless services since 1987.  The organization conducts “Transformation Workshops” for call center employees with a focus on personal development and have achieved a turnover rate of less than 2%.  Telus also has a very active Wellness Centre that conducts courses for integrating body-mind-spirit, including yoga, meditation, and tai chi.  The company also conducts a merger-integration course for managers called “Leading People Through Change,” that includes experiential spiritual practices such as self-reflection, team dialogue, visualization, values-kinesiology, and trust building exercises.  
Ternary Software (Exton, Pennsylvania, USA - www.ternarysoftware.com) is an innovative software development service for emerging technology companies with 20 employees. Since its inception five years ago, Ternary has risen quickly to rank in the top 50 fastest growing companies in the Philadelphia region with more than $2 Million annual revenue. The success of Ternary Software, Inc. is due not only to the business acumen of its founders, but to its purpose to develop the healthiest possible system where enlightenment may thrive. Their unique organizational practice of Holacracy is truly groundbreaking.  This practice is a commitment to trying to harness a spiritual state, a transpersonal space, beyond individual ego, and use it in day-to-day work and their governance and management practices.  Ternary Software has created a model of organization and ways of being that serve as a proving ground and a worldwide movement for the next generation of conscious evolution in organizations.  

The Times of India (Mumbai, India The Times of India Group is a 164-year-old company with businesses in Publishing, Internet, Radio, Television, Music, Multimedia, Retailing and News Syndication.  The company has a turnover of US$350 million with a net profit of US$65 million.  It employs 7000 people, has 10 factories and 26 branches.  The company’s specific practices include a training program for all employees called “Self Mastery” to assist in controlling ego and unleashing latent potential.  It is presently doing a study of the “Impact of Spiritual Methods” evaluating the effectiveness of various techniques such as yoga, meditation, and breath control in behavioral change and performance.   The Times of India has formed the “Times Foundation” to create consciousness for developing an effective civil society.  The Foundation has developed an “International Institute of Inner Sciences” which provides spiritual training through the existing spiritual masters of multiple faith traditions to Times employees and to government leaders and other members of the Indian community.  This company was honored for its commitment to seeing the ultimate customer as God and helping employees “catalyze the latent divinity in each of us.”  

Tyson Foods, Inc.  (U.S. and Worldwide – www.tyson.com) with 107,000 employees is the world’s largest processor and marketer of chicken, beef, and pork, the second-largest food production company in the Fortune 500 and a member of the S&P 500. The company produces a wide variety of protein-based and prepared food products and is the recognized market leader in the retail and foodservice markets it serves.  They have been nationally recognized as a faith-friendly company, and are making dedicated efforts to serve as stewards of the animals, land, and environment.  Tyson makes a public statement in their core values of “We strive to honor God and be respectful of each other, our customers, and other stakeholders.”  They are a leader in their Chaplain Services program, and their emphasis on providing pastoral care and counseling to anyone regardless of his or her religious or spiritual affiliation.  Tyson has  a clear policy that states, “The workplace is not a platform for you to build your church or to proselytize church members away from other churches or faiths.” Other ways they support spirituality in the workplace is through their Clergy Appreciation Days, their corporate participation in the National Day of Prayer Observance, their sponsorship of the National Conference on Workplace Chaplaincy, their Inclusion & Engagement Speaker Series, and their Compassionate Conversations series that allows Tyson Team Members to share personal stories of life altering change and experiences.

Van Ede and Partners (The Netherlands - www.vanede.nl). Van Ede is the first company of this type to be made an honoree - that is a consultancy, with a flat, dispersed organization.  These are difficult organizations to hold together with common values and direction. We were impressed by the set of values that acts as the glue to hold the organization together and especially by their spiritual values and practices. Their application demonstrated a deep commitment to the understanding of many spiritual traditions and to the development of human consciousness. The Selection Committee found their practice of singing together at the beginning of conferences with colleagues quite a unique and inspirational way of helping people tune into each other and the situation.  
Wheaton Franciscan System, Inc. (Wheaton, IL, USA, www.wfs-inc.org) is the parent organization for more than 100 health and shelter service organizations in Colorado, Illinois, Iowa and Wisconsin.  The Wheaton Franciscan System is sponsored by the Wheaton Franciscan Sisters.  There are several organizational practices that focus on nurturing the human spirit at work and supporting mission integrating, including the  creation of a formal department dedicated to spirituality in the workplace called the Spiritual Services Function, and the Corporate Annual Retreat Experience focused on enriching the spiritual life of the organization’s leaders.  
Windesheim University of Professional Education (Zwolle, The Netherlands, www. Windesheim.nl) created the Geert Groote Institute which is dedicated to helping staff, students and community members to “learn and work with depth.”  Windesheim University is one of the largest universities of professional education in the country as a result of the merging of ten individual colleges in 1986.  It has 12,000 students and over 1,100 employees. The institute offers retreats to employees including a 2-day program called “Time for Reflection and Inspiration” and a new, more advanced retreat program called “Search for Meaning and Spirituality.”  There are also classes on “Inspirational Leadership” and a lunchtime meeting called “Sandwich with Substance” (based on a similar program at Marian College, Wisconsin). 
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