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Description:

 Numerous studies indicate that millions of Americans, especially members of the "baby boom" generation,  are  searching  for meaning in their lives.  This search has been particularly significant in the

workplace as we try to cope with the turbulence, stress,  and pace of change that continues to exist ; if not increase.  This course will explore this search for purpose and meaning in work.

  

Objectives:

 -to identify the theories, concepts, and research related to the meaning of work

 -to explore the literature on this topic and related themes such as stewardship, spirituality, values, love & work, and corporate social responsibility

 -to reflect on the impact of workplace meaning to one’s own "journey"

  

Requirements:

 Paper  -  this is a personal reflection piece that should incorporate the literature you review but should emphasize your own thoughts and feelings about this topic.   Use APA style for citations and references

but write in the first person.  No guideline on length. (50%)  Participation - the quality of your oral participation and the contribution of resources is critical to the success of this course. (50%)

  

PROFESSOR - STUDENT MEETINGS: I am available, by appointment, for individual or group meetings.  I can be reached on either (202) 994-7188 or (301) 588-4667 (Takoma Park).  I can meet during the day or evening; at GW or at my home.

  

  

  

  

Schedule: The Meaning of Work

  

September 10

  

Introduction

What is Work?

The Meaning of Work Movement

What is success?

  

October 8

  

High performance, "flow"

Learning

Balance and integration in personal & work life

Work values and integrity

Work communities and communities of practice

Stress/alienation/violence

  

  

  

November 12, 1998

  

Spirituality and work

Gender issues

Organization structure and leadership

Corporate social responsibility

The new employee contract and career development

  

December 3, 1998

  

Synthesis
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